
As students of Bethlehem Central High School, while we acknowledge that our school and 
district have taken steps to address the issues of race and discrimination in the world and in our 
community, they have thus far been insufficient. We have identified three areas where the district 
could make changes in order to work toward a more anti-racist and anti-discriminatory culture: a 
more holistic and diverse curriculum, more bias and anti-racism training and education for staff, 
and more student run education and action initiatives. 
 
1. A more holistic and diverse curriculum 
The curriculum at the high school, particularly in the Social Studies and English departments 
currently teaches through one specific perspective, which is that of white people. We need 
serious analysis of what students are being taught and what stories are being told, as well as 
action through an anti-racist lens that makes changes to improve these faults. 

a. English: In the English curriculum at Bethlehem, there is currently one work by a Black 
author that is mandated, “A Raisin in the Sun” by Lorraine Hansberry. This is 
unacceptable. We demand that at least two thirds of the books read be written by authors 
of color, with one third of the books by Black authors. Additionally, an overwhelming 
majority of the literature we read is written by men. We need to see half of the books we 
read be by women or people in the LGBTQ+ community. The prioritization of white, 
male stories sends a message that those people and lives are more important, and needs to 
end immediately. 

b. Social Studies: The social studies curriculum at Bethlehem is also in need of change. Our 
global history courses do cover world events, however, especially when discussing 
colonialism and any period after, there is disproportionate time spent on European 
motivations with less time spent on emphasizing their brutality and subsequent attempts 
by natives to fend off this brutality and lingering consequences through the present day. 
Additionally, many events that are more modern, such as the Iraq War and the War in 
Afghanistan, are glossed over, yet have significant impact on events happening in our 
lifetimes. In 11th grade United States history classes, there is a focus on the white 
colonizers and white narratives. Indigenous history is often glossed over, and stories of 
Black people in this country are often only talked about in the context of slavery and the 
Civil War. Additionally, when talking about the Civil Rights movement, the story of the 
fight for Black liberation is often very incomplete, leaving out important narratives and 
events. This is an active erasure of the history of the people of this country and people of 
this community. In economics courses, we would like to see more taught about how our 
economy is organized to benefit off of the exploitation of minority communities 
especially Black and Brown people.  

c. Other subjects:  Although we have identified Social Studies and English to be the main 
areas needing the most overhaul, we should not limit our efforts to just these classes. 
When giving math or science problems, we should include names that are not 



traditionally white. In art, students should study the work and style of artists of color. In 
performing arts, students should perform pieces and works by artists of color.  

 
2. More bias and anti-racism training and education for staff 
 The teachers and staff in our building set the example for the culture of the school. To this end, 
we believe that teachers need to be educated about the continuing issues of discrimination in our 
building, including but not limited to anti-Blackness, racism, sexism,homophobia, and 
transphobia. Until we honestly talk about the issues plaguing our community, we cannot begin to 
fully tackle them. Teachers then need to be trained about how to examine their own problematic 
behaviors and how they can step in effectively when witnessing problematic incidents. 
Additionally, teachers need to be taught how they can address race, gender, and the LGBTQ+ 
community respectfully when those topics come up in the curriculum. This includes mandating 
that any slurs should not be spoken aloud, even when they are part of a text. We recognize that 
the district has already done some of this work educating teachers, which we are grateful for and 
hope to see continue.  
 
3. More student run action and education initiatives 
We believe that in order to work toward a more healthy school culture for all students, the 
district must listen to its students and let them lead. For example, this past year at the high 
school, ALANA led the school in our first ever celebration of black history month. This type of 
programming is great at continuing to better our school culture. We would like to emphasize that 
student voices and perspectives should be the voices of these programs. Adults should help the 
students in carrying out the students plans, students should not help adults carry out the plans of 
adults.  
 
We trust you will take these perspectives, along with the myriad other perspectives and inputs 
that have already been presented to you, into account during ongoing discussions about creating 
a more diverse, inclusive and equitable school. We stand ready to aid in these efforts in any way 
that you need as we work toward a BC that we can all be proud of.  
 
 


